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Laity Morrow they got their
head around then executed
flawlessly,” said Mr Hicks.

“They have a culture of ex-
cellence without arrogance.”

Laity Morrow has also ad-
vised on projects such as Flin-
ders University’s $120 million
campus expansion at Tonsley
and documenting collabor-
ation agreements between the
parties involved in the SA

Health & Medical Research
Institute. 

Ms Morrow said such trans-
actions are strong evidence of
the gathering momentum of
SA’s smart industries.

“They also point to the early
success of efforts by govern-
ment and the private sector to
revive our economy on key
platforms including smart
manufacturing, health and

wellbeing and education,” Ms
Morrow said.

Mr Laity said SA is proving
to be a thriving market for
Laity Morrow. “We have a
small but growing team of
quality people with experience
at national and international
law firms who could work any-
where in the world,” he said.

“But they are choosing to do
world class work here.”
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Scandal a 
warning 
that should 
be heeded
THE Ashley Madison hacking
scandal should serve as a
warning to South Australian
small and medium enterprises
– and not just because their
directors are necessarily hav-
ing affairs.

That’s the warning from
NDA Law’s online expert Paul
Gordon, who says that as busi-
nesses embrace online servi-
ces, including cloud solutions
and the use of mobile apps,
they need to carefully consider
issues posed by the storage of
private and sensitive data.

Mr Gordon said while the
Ashley Madison case is a high-
profile example of the damag-
ing effects of a cyber-security
breach, these events are be-
coming more common and all
businesses should take these
kinds of threats seriously.

“It certainly isn’t just big
business that needs to worry.
Smaller businesses in South
Australia, like those in health
and medical services, edu-
cation and retail could easily
be affected,” he said.

Cybercrime is estimated to
cost Australia around $1 billion
each year. A recent PwC report
on the issue found one Austra-
lian company had experienced
20 hack attempts in one day.

Mr Gordon said as new
technology makes it faster and
easier for small businesses to
analyse customers and build
detailed profiles, the risks of
such activities was also greater.

“From a marketing point of
view, being able to quickly pro-
file a potential customer from
information available online is
a godsend, but from a legal
standpoint there are privacy
concerns that need to be man-
aged,” he said. 

“As it stands at the moment
there are no laws that make
it mandatory for hacks or data
breaches to be reported to cus-
tomers.”

SOUTH Australia’s transition
from heavy to ‘smart’ manu-
facturing is picking up speed,
says law firm Laity Morrow.

The firm’s founding direct-
ors, Philip Laity and Kerry
Morrow, said a healthy per-
centage of its work is with busi-
nesses in the “smart
manufacturing and invest-
ment” sector. 

“The legal profession is
often an indicator of industry
health, and we are now seeing
strong evidence that the state’s
efforts to move from heavy
manufacturing to smart manu-
facturing is yielding results,”
said Mr Laity.

“Business activity and
growth in this space is a good
news story for business gener-
ally, as well as professional ser-
vices firms who have suffered
from the end of major projects
and a slowing energy and re-
sources sector.”

Laity Morrow’s smart
manufacturing sector clients
include Redarc Electronics,
Ellex Medical Lasers and data
centre provider YourDC.

YourDC chief executive
Scott Hicks said working with
Laity Morrow is a great fit for
its business.

“Whatever matter we put to

Smart thinking lets 
this law firm thrive
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Kain more 
than able 
to deliver 
on quality
ADELAIDE’S Kain C+C Law-
yers acted as lead legal adviser
on deals worth more than
$500 million in the first nine
months of this year.

The commercial law firm
played an advisory role in Sea-
Link’s $125 million acquisition
of Queensland’s Transit Sys-
tems Marine.

It was also involved with
major transactions such as
Blue Sky Private Equity’s pur-
chase of 10 Adelaide hotels
from Independent Pub Group,
and Accolade Wines’ acqui-
sition of Grant Burge Wines.

Kain C+C Lawyers’ manag-
ing director John Kain said
half a billion dollars worth of
deals over nine months was a
significant achievement.

“More importantly for our
clients, we have been able to
deliver agreed commercial
outcomes on time, on budget
and without getting in the way
of their business,” said Mr
Kain. “From an internal per-
spective, it is satisfying to be
able to consistently offer work
of this quality to our team.”

He said it was pleasing to
work with SA firms like Ah-
rens Group, Ferguson Austra-
lia and B.-d. Farm Paris Creek.

“I think we are an inherent-
ly optimistic business, so it’s
exciting to work with compan-
ies focused on growth when so
many people are looking for
negatives in our economy,”
added Mr Kain.

“This spirit of optimism is
integral to our mindset and
drives us to find a way to de-
liver the clients’ outcomes.”

ADELAIDE’S Lynch Meyer
Lawyers has welcomed Malin-
da Kuo to its partnership team.

Ms Kuo, who is fluent in
Mandarin, has commercial
and tax expertise and experi-
ence providing transaction ad-
vice to businesses in China.

Lynch Meyer Lawyers’
chairman of partners, Michael
Hutton, said there were only a

L Y N C H  M E Y E R

New partner speaking their language
handful of Mandarin-speaking
lawyers in South Australia.

“We are thrilled to welcome
Malinda to the partnership,”
Mr Hutton said. 

“She will bring a great deal
of energy to growing our firm’s
market to Australian compan-
ies dealing with China and
Chinese companies investing
in South Australia.”

Ms Kuo said increasing
numbers of jobs required

people with Mandarin-speak-
ing skills. “Service providers
are increasingly demanding
Mandarin-speaking employ-
ees to assist them with bridging
the cultural differences and the
language barriers in order to
tap into the world’s biggest
market, China,” she said. 

Ms Kuo is current secretary
of the China Business Network
of SA and the Australian Asian
Chamber of Commerce. 
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EMPLOYMENT contracts
that are out of date could leave
employers exposed to poten-
tial legal issues down the track,
warns an Adelaide lawyer.

Andrew Clare, senior law-
yer at Tindall Gask Bentley
and a workplace relations
specialist, said a lot of employ-
ers did not have decent em-
ployment contracts in place.

T I N D A L L  G A S K  B E N T L E Y

Don’t fall victim to out-of-date contracts
“If they do have something

in place, it often is out of date
and is not compliant with cur-
rent legislation,” he said.

“That causes a problem be-
cause when you don’t have a
contract, no one is sure of their
rights. The first thing I ask if
there’s a dispute between an
employer and employee is
‘where’s the contract’.”

Mr Clare said one of the
hardest things was to try to

convince an employer to seek
legal advice about contracts,
and other employment issues,
before something goes wrong.

“If you spend some money
now we’ll look at your con-
tracts, procedures and poli-
cies,” he said. “Then hopefully
you avoid spending more in
the future and avoid disputes.”

Mr Clare has more than 27
years’ experience as a lawyer in
Adelaide and interstate. 
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How much will a workplace 
dispute cost you?

One of South Australia’s leading workplace lawyers, 
Andrew Clare, has recently joined the TGB team.

Call us on 1800 730 TGB (842)

tgb.com.au Adelaide • Reynella •  Salisbury • Mt Barker • Murray Bridge • Pt Lincoln • Whyalla 

We help you avoid and mitigate 
workplace disputes, providing expert 
advice to employers and employees 
on contracts, terminations, restraints 
of trade and disciplinary action.

Seek advice 
from specialist 
workplace lawyers

• personal injuries

• workplace law

• family & divorce

• wills & estates

• criminal & disciplinary

• business & property

Contact KJK Legal for up to the minute advice

Partnering with Sa emPLoyerS

our workplace laws are constantly 

Changing. are those changes 

impacting on you now?

P:  +61 8 7324 7800 e:  admin@kjklegal.com.au w:  kjklegal.com.au

employment relations

work health and Safety

workers Compensation


